GENESEE GATEWAY LOCAL DEVELOPMENT CORPORATION
CODE OF ETHICS
The members of the board (the “Board”) of the Genesee Gateway Local Development
Corporation (the “Corporation”), a duly established public benefit corporation of the State of New
York (the “State”), along with the officers and staff of the Corporation, shall comply with and
adhere to the provisions of this Code of Ethics (“Code”) adopted pursuant to and in accordance
with Section 2824 of the Public Authorities Law and Article 18 of the General Municipal Law of
the State.
ARTICLE I
CONFLICTS OF INTEREST
A conflict or a potential conflict exists whenever an officer or employee has an interest, direct
or indirect, which conflicts with their duty to the Corporation or which could adversely affect an
individual’s judgment in the discharge of his or her responsibilities. No officer or employee shall:
1. Take action or participate in any manner whatsoever in his or her official capacity in the
discussion, negotiation or the awarding of any contract or in any business or professional
dealings with the Corporation in which the official or employee has or will have an interest,
direct or indirect, in such contract or professional dealings.
2. Engage in, solicit, negotiate for or promise to accept private employment or render services
for his or her personal benefit when such employment or service creates a conflict or
impairs the proper discharge of his or her official duties.
3. Directly or indirectly solicit, accept, or agree to accept any gift or financial benefit from
any person, other than a family member, who the Corporation officer or employee knows
is considering, has, or within the previous twelve months has had, any business dealing
with the Corporation that involves any discretionary act by the Corporation officer or
employee. An Corporation officer or employee may accept from such person a gift or gifts
which are customary on family, social, holiday or civic occasions, provided they do not
total more than seventy-five dollars from any person within any calendar year, and further
provided that they were not received under circumstances in which it reasonably might be
inferred that such gift or gifts were intended to influence the officer or employee in the
performance of his or her official duties or reward him or her for any official action. A gift
or financial benefit shall include money, services, loan, travel, entertainment, hospitality,
thing or promise thereof, or any other gratuity or promise thereof, including any financial
transaction on terms not available to the general public, but shall not include a campaign
contribution. Travel, room and board expenses incurred in the performance of official
duties providing a legitimate public purpose shall be excluded from the provisions of this
section.
4. Disclose confidential financial information acquired in the course of his or her official
duties or use such information to further his or her personal interests.

5. Take action on a matter before the Corporation when, to his or her knowledge, the
performance of that action would provide a pecuniary or material benefit to himself or
herself.
ARTICLE II
PROCEDURES FOR DISCLOSURE
All directors, officers or employees of the Corporation shall adhere to the following
procedures:
1. All conflicts of interest shall be disclosed in writing to the Ethics Officer as soon
as practicable after learning of the conflict. In addition, in the event a director on the board of the
Corporation has a conflict, he or she shall verbally disclose the conflict during a public session of
a board meeting at which the matter creating the conflict appears on the agenda. Such verbal
disclosure shall be recorded in the minutes of the meeting and be made part of the public record.
2. The director, officer or employee with the conflict of interest shall refrain from
participating in discussions or decisions on the matter creating the conflict. In addition, in the
event a director on the board of the Corporation has a conflict, he or she shall recuse him or herself
from any deliberations and abstain from voting on such matter creating the conflict.
ARTICLE III
PENALTIES
Failure to comply with this Policy may result in penalties as provided for in law.
ARTICLE IV
ETHICS OFFICER
The Corporation’s Board shall designate an officer, director or employee of the
Corporation to serve as the Ethics Officer of the Corporation. In the event of a vacancy, the
Corporation Board Chair shall serve as the Ethics Officer until such time as the Corporation Board
appoints a successor.
ARTICLE V
PROHIBITED CONFLICTS OF INTEREST
General Municipal Law (“GML”) Article 18 regulates financial conflicts of interest of
directors, officers and employees of the Corporation. Therefore, notwithstanding any other
provision contained in this Policy, financial conflicts of interest shall be governed by Article 18 of
the GML.
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